


A safe driver consistently makes good judgments.  But what is a good judgment?  It’s the ability to make an “instant” decision that assures the safest possible continuation of a trip.  But judgments may often be a series of evaluations made over a period of minutes, hours, or even longer that keeps you out of danger.

Good judgment guarantees the positive aspects of any endeavor.  Good judgment is an intangible component that enhances safety.  Good judgment can be the lifesaving edge in the midst of an unforeseen situation.

While driving is a relatively safe mode of transportation accident statistics indicate that the vast majority of accidents involve human error.  In fact, most drivers do realize that certain risks are involved in driving.  Drivers who are either unaware of the potential hazards or who actually relish the opportunity to take unnecessary risks are those likely to be involved in judgment-error accidents.

Through education and experience drivers and student drivers can learn good judgment just as thoroughly as they learn the mechanical concepts and basic skills of driving.  And learning judgment is just as much an important part of driving as learning to make “Y-turns.”

DRIVER RESPONSIBILITY
When the state licenses a driver it is granting that person the privilege to use public roadways.  In accepting this privilege the driver is expected to adhere to the rules without engaging in any activities that might infringe on the rights and safety of others.  At all times it’s the driver’s responsibility to operate a vehicle safely, legally, and carefully.

Further, the driver always has direct responsibility for the operation of the vehicle--a responsibility not shared with anyone else.  Though you may not see these responsibilities anywhere in print, a driver is expected to use “good judgment” to understand and interpret the rules in individual situation and in the most responsible manner.  However, accident statistics seem to indicate that drivers, unfortunately, often fail to live up to that expectation.  Nearly 90% of accidents may be
attributed in part or in whole to human error, including poor judgment.  We can see, then, why the exercise of good judgment is so critical to driving safely.

WHAT IS JUDGMENT?
Judgment is not easily defined.  One definition is that judgment is good “common sense” as applied to the making of decisions; especially correct decisions.  “Sense” relates to an intense awareness, realization, and understanding of all the factors which are involved in making a correct decision.  “Sense” is generally applied to a person’s ability to act effectively and positively in any given situation.

A most significant aspect of driver judgment is an “outcome.”  Judgment is not an end in itself, but involves both a decision to act and a response--be it an action or even an inaction.  In making a decision, drivers must consider all relevant interpersonal, vehicle, and environmental factors which have or may have an influence upon the decision-making process.  Driver judgment is thus a process that produces a thoughtful, considered decision relating to the vehicle’s operation along with an inseparable response (e.g., action or inaction) to that decision.

Taking the viewpoint, then, that good driver judgment is a process which involves thoughtful consideration and an outcome, a definition emerges:

driver judgment is the process of recognizing and analyzing all available information about oneself, the vehicle, and the environment followed by the rational evaluation of alternatives to implement a timely decision.

JUDGMENT CONCEPTS
The following material contains concepts and terms which are used throughout this text.  They have been specially designed to lead you to think more carefully about your driving activities and to guide you toward exercising better driver judgment.

Three Subject Areas




There is no need to memorize a lot of material in order to improve your judgment.  However, you must learn the meaning of a few terms.  The first is “Subject Area.”  It refers to the subject about which a judgment is made.  In vehicle operations there are three judgment subject areas:

Driver

= D

Vehicle

= V

Environment
= E



D - Driver
Drivers are continually making judgments about their own competency, state of health, and many other variables.  Any time a judgment focuses on the driver we include it under the subject area “driver.”  For example:

The driver had only four hours of sleep the night before.  A friend then asked to be driven to a meeting in a town 700 miles away.  Using good judgment about fatigue, the driver declined.




V - Vehicle
Decisions are frequently based on judgments about the vehicle; such as its power, equipment, or “road worthiness.”  Any judgment about the vehicle and its equipment is lumped into the subject area “vehicle.”  For Example:

During a quick check the driver noticed the brakes seemed a little “soft.”  The driver decided to delay the trip while a mechanic checked the condition.  The driver’s good judgment was confirmed when the mechanic discovered a dangerous situation.

E - Environment
Although the vehicle subject area is really part of the driver’s environment, we separate it because it is such
a critical and frequent focus of judgment.  Everything else besides the vehicle is the subject area “environment.”  For example:

The driver, nearly alone on a dark highway, noticed emergency lights ahead and slowed her speed considerably.  As she approached she experienced extremely slippery conditions caused by a recent spill from an overturned truck.  Apparently others in the ditch were not as alert.  The driver was pleased with her judgment.




Judgment decisions often combine the driver, vehicle, and environment subject areas.  For example:

The driver’s arm was in a cast and a situation developed that required a quick steering input.  The driver discovered too late that the cast did not allow the arm motion needed.  The vehicle struck a tree and seriously injured the driver.

The Poor Judgment Chain
Most vehicle accidents result from a combination of circumstances rather than from a single cause.  In reality, accidents are the result of a chain of causes involving a variety of driver, vehicle, and environment factors, and occurring as a series of errors in judgment--which we will call the “Poor Judgment Chain” or “PJ Chain.”  To illustrate:

A young man from Florida was visiting northern Wisconsin in December and planned a trip alone on icy roads.  He was thirty minutes late and seemed agitated.  Along the way he encountered darkness much earlier than expected.  While at the speed limit he lost control of the car and was not discovered until morning.  He never fully recovered from his injuries and frostbite.

This unfortunate driver made several errors in judgment. First, he failed to recognize his inexperience with icy roadways; a condition not encountered in Florida.  Then he allowed the situation of being late override considerations of using reduced speed or even cancellation of the trip.  Next, he drove alone--not a good idea in entirely strange surroundings.  Add to all of this the lack of attention to the hour of darkness, ice on the roadways, and an agitated state of mind.  Finally, he was unprepared for survival in the cold night.

The disastrous results, however, need not have been a foregone conclusion.  The driver could have broken the PJ Chain at any time; but did not.  Good judgments such as delaying the trip, taking along an experienced driver, not traveling too fast for conditions, not allowing a time schedule to interfere with decisions, wearing--or at least bringing--warm clothing, and other considerations, too, would have allowed the driver to better survive--if an accident had even occurred at all.

We’ve shown that many accidents are not “accidents” at all; rather they are predictable outcomes of the events that preceded them.  Many in the automotive industry, therefore, call accidents “collisions.”  There are many things that interfere with a driver’s ability to see the PJ Chain develop and we will be discussing these later.

Notice, too, how this accident involved a lack of judgments in all three subject areas:  the driver’s inexperience (D), the vehicle’s limitations on ice (V), and the ice and darkness themselves (E).




Principles of the PJ Chain
1. One poor judgment increases the probability that another will follow.  Judgments are based on information drivers have about themselves, the vehicle, and the environment.  And drivers are less likely to make a poor judgment if this information is accurate.  Thus, one poor judgment increases the availability of false information which may then negatively influence judgments that follow.

2. As the PJ Chain grows the alternatives for safe operation decrease.  If a driver selects only one alternative among several, the option to select the remaining alternatives may be lost.  For example, if a driver makes a poor judgment and drives on a too-soft roadway shoulder to go around traffic, the alternative to stop safely is automatically lost.

Breaking the PJ Chain

Since driver judgment is a mental process, drivers can be trained--or even retrained if necessary--to use good judgment in the first place, or to stop the influence of poor judgment.  Breaking the PJ Chain is itself an act of good judgment.




CLASSROOM EXERCISE NOTSHOWN HERE

Three Mental Processes

Review
Your mental activity while doing the three drills was typical of the three mental processes of safe vehicle operation.  We will now review each drill.

Drill 1 - Automatic Reaction
Did you know that the average signature requires about forty changes in the direction of the signer’s pen?  Did you stop and think about changing direction that many times when you did the exercise?  Chances are you did not.  You automatically signed your name without thinking about exactly how you were doing it.  You performed a rather complex activity without much consideration.  Your response was automatic.

The first mental process of safe vehicle operation is “automatic reaction.”  “Automatic reaction” is used to maintain ongoing control of the vehicle, such as steering straight-ahead by making small and almost unnoticed adjustments to the steering wheel.  It may also be used in certain emergency situations where specific, prompt action is required.

Good drivers learn to do many things automatically, simultaneously, and without thinking about each individual act.  Gradually with practice, you will realize the decline and elimination of your need to “think about” what to do as such skills become truly automatic reactions.




Drill 2 - Problem Resolving
Did the character cause you some problem at first?  Did it help you to realize this character is actually the number “5” inverted?

Most people find it helpful to think through a new situation before actually trying to do anything.  Also, learning usually takes place more quickly when there is a connection or an association between the new information and something already learned.

Was there a point in the drill when you began making the character almost automatically--much as you did your signature?  You probably became very good at making the character with little or no thought by the time you finished the drill.

This drill gave you something to do that required you to understand what needed to be done and then figure out how to do it.  Once you knew how, you went ahead and did what was required.  This second mental process is “problem resolving" and is a three-step process.

1.  Uncover, define, analyze the problem.

2.  Consider methods, solutions, outcomes.

3.  Apply the selected solution.

Your ability to reproduce the “5” probably improved with practice.  Similarly, as you gain driving proficiency you can resolve problems more

easily and quickly.  Remember, “problem resolving” is different from “automatic reaction” in that you actually work through a process instead of just acting.




Drill 3 - Repeated Reviewing
Did you notice that three things about the print style were changed within the text of Drill 3?  Check your observations against this list:

>each paragraph is indented differently,

>each paragraph is printed in a different style of type,

>only the forth paragraph is printed in all capitals.

If you are like most people you simply skimmed through the text to get the information you needed.  You were not really alert to changes made in the print style.  However, when we directed your attention to the printing you easily recognized them all.

It is much more probable that you will find something when you are consciously looking for it than when you are not.  This is called “repeated reviewing” and is the third mental process.

“Repeated reviewing” means that you are continuously trying to find or anticipate situations which may require “problem resolving” or “automatic reaction.”  Recognizing feedback regarding PJ Chains is also a part of “repeated reviewing.”

On the roadways almost anything is subject to change and to change quickly.  These changes can occur in any of the three subject areas.  Only through “repeated reviewing” can a driver be constantly aware of all conditions that contribute to safety or that have the potential of leading to an accident.




SELF-ASSESSMENT OF HAZARDOUS ATTITUDES

Now you will learn about the five hazardous attitudes affecting driver judgment and how to understand these attitudes as they apply to your driving.  Later, you will learn ways to limit your own hazardous attitudes and the effects of stress.

First, take this self-assessment inventory to give you a personal insight for the training that follows.

This assessment asks you to decide why you, as the driver, might make certain decisions.  Ten situations are presented, each involving a decision.  

After each situation you will find a list of five possible reasons for that decision.

There is no one correct answer for any of the situations.  You may indeed be correct in believing that a safe driver would not choose any of the five alternatives--most people know better than to act as described.  Just recognize that the inventory presents extreme cases of incorrect decision making in order to introduce you to the five special types of hazardous thinking described later.




Personal Assessment Inventory
Situation 1

You are driving in an unfamiliar area and, as forecast, you encounter dense fog and slippery road conditions.  You consider turning around and returning home, but instead, you continue.  You arrive safely but after great difficulty.  Why did you continue and not turn back?

a.  You hate to admit that you cannot complete your planned trip.

b.  You resent the suggestion by your passenger that you should change your mind.

c.  You feel sure that things will turn out safely; there is no danger.

d.  You reason that since your actions would make no real difference, you may as well push on.

e.  You feel the need to decide quickly so you take the simplest alternative.




Situation 2

You leave the driveway and notice that the brakes seem “soft” and mushy.  You drive more cautiously and your passenger suggests that you stop and have the brakes checked.  You disregard the suggestion and continue.  Why?

a.  You feel that suggestions made in this type of situation are usually overly cautious.

b.  Your brakes have never failed before, and they will not now either.

c.  It’s your friend’s car and it’s really their decision; not yours.

d.  Your decision was immediate--to continue.

e.  You are sure you can handle any problem with the brakes.




Situation 3

Your vehicle is being repaired and you are to drive a loaner.  You approach the sharp-looking car while others, too, admire it.  Many things about it look unfamiliar.  Regardless, you confidently get in and drive away.  Why did you not become familiar with the car first?

a.  You feel that a difficult situation will not come up.

b.  You’re convinced that if there was any danger you would not have been offered this car.

c.  You are in a hurry to show it to your friends.

d.  You don’t want to appear foolish to those other people admiring the car.

e.  There’s nothing that says you can’t just drive away.

Situation 4

You were told that the road would be narrow with hair-pin turns all along the steep grade--and also about the sharp drop-off at the edge of narrow shoulders.  These things are new to you and your passenger begins to express fear and urges you to consider another route.  Why don’t you?

a.  You feel that having come this far you might just as well continue.
b.  Your passenger’s panic makes you commit yourself to the task without further thought.

c.  You do not want your passenger to think you are afraid, too.

d.  You are determined to not let passengers think they can do the driving for you.

e.  You’ve never had an accident.




Situation 5

You begin a trip on a freezing night with 1/4 tank of gas. En route you become aware that the area is unpopulated and that you’re low on fuel.  You just make it to your destination.  Why didn’t you plan this trip with a reserve amount of fuel in mind?

a.  You don’t like the pressure of making plans.  Snap decisions are your style.

b.  You don’t want your friends thinking that you “had to look at a map.”

c.  You’ve believed your fuel gauge has always read low.

d.  For you, things always turn out well.

e.  You figure that if you run out, you run out.  No big deal.

Situation 6

You’re thirty minutes late and you have yet to get your car from the shop after having new tires put on.  You resist the urge to check that all the wheel nuts are secure and you 




drive off.  Why did you not check the mechanic’s work?

a.  You simply take the first approach to saving time that comes to mind.

b. Your reputation for being on-time demands that you take some short cuts.

c.  Your inspection would just be a waste of time--the mechanic knows best.

d.  Nothing will go wrong.

e. If something bad happens it is the mechanic’s fault.

Situation 7

You are to drive a friend’s old wreck and notice that the steering is very sloppy.  Your friends are going with you and don’t want to take the time to get your car instead.  After some debate you drive the wreck.  Why?

a.  This is a chance to prove your skill.

b.  You believe that laws overstress safety in this regard.

c.  The steering will certainly last for this drive.

d.  Nobody else has a problem with the situation.

e.  The thought of changing cars is annoying so you immediately like your quick resolution. 




Situation 8

You are rapidly approaching an intersection as your traffic signal changes from green to amber.  Two other vehicles are approaching as cross-traffic and your friend encourages you to “punch it.”  Why didn’t you simply stop?

a.  You’ve never had an accident so you feel that nothing will happen this time either.

b.  You were relieved that someone else decided what could be done.

c.  Without much time left to decide, you jumped on your friend’s command.

d.  You want to show your friend what “punch it” really means.

e.  You feel that traffic laws can’t apply when timing is so tight.



Situation 9

You are taking friends home and driving at a moderate speed when a ball bounces into the street just before the road takes a sharp curve.  There’s time to stop, but instead you steer sharply around the ball and nearly into an on-coming car as it pops into view from around the curve.  Why did you not simply stop?

a.  You wanted to show that you could expertly steer the car.




b.  The law about not crossing the centerline can not possibly apply to this situation.

c.  Two hazards would surely not come up at the same time.

d.  Turning sharply was the “instinctive” thing to do and one’s first reaction is usually best.

e.  You were surely going to hit something no matter what.

Situation 10

You have driven this stretch of road in daylight before, but now it will be dark and there will be blowing snow.  One headlight is not working.  Why do you decide to go?

a.  When you’re meant to have an accident you cannot escape fate anyway.

b.  You do not want to weigh options now so you carry out your first plan--which is to go.

c.  You feel that if anyone can handle the situation, you can.

d.  You don’t believe both headlights will be necessary and if you’re stopped you can always tell the officer that it must have just burned out a moment ago.

e.  You simply do not believe that you will have any difficulty despite the conditions.




The Five Hazardous Attitudes

<Anti-Authority>   “Don’t tell me!”

This attitude is found in people who do not like anyone telling them what to do.  They think, “don’t tell me!”  In a sense, they believe that nobody is significant enough to tell them what to do.  The person who thinks this may either be resentful of having someone tell him or her what to do or may just regard rules, regulations, and procedures as silly or unnecessary.  However, it is always your prerogative to question authority if you feel it is in error.
<Impulsivity>   “Do something, quickly!”

This is the attitude of people who frequently feel the need to do something--anything--immediately.  They do not stop to think about what they are about to do; they do not select the best alternative.  They do the first thing that comes to mind.
<Invulnerability>   “It won’t happen to me!”

Many people feel that accidents happen to others but never to themselves.  They know accidents can happen, and they know that anyone can be affected--they just never really feel or believe that they will be involved.  People who think this way are more likely to take chances and run unwise risks--thinking all the time, “it won’t happen to me!”
<Macho>   “I can do it!”

People who are always trying to prove that they are better than anyone else think, “I can do it!”  They prove themselves by taking risks and by trying to impress others.  While this attitude is thought to be a male characteristic, women are equally susceptible.
<Resignation>   “What’s the use?!”

People who think this way do not see themselves as making a great deal of difference in what happens to them.  When things go well they attribute it to good luck.  When things go badly they attribute it to bad luck or feel that someone is “out to get them.”  They leave the action to others--for better or worse.  Sometimes such individuals will even go along with unreasonable requests just to “get along.” 
Scoring Instructions for

Assessment Inventory

Now that you have completed taking the inventory, the next step is to score it to determine your profile.  You will need to use your answer sheet (last page), the scoring keys (next set of pages), and the profile graph (follows the scoring keys).

1.  Place the left side of the answer sheet on top of the first scoring key (Anti-Authority) so that it is lined-up with the scoring key blanks for situation 1-5.  Add the numbers written on your answer sheet which appear next to the “x”s on the scoring key.  Keep these totals on a separate sheet of paper.

2.   When you have done this for situations 1 through 5, move the answer sheet so that its right edge now lines up with the blanks for situations 6 through 10.  Add the numbers next to the “x”s for situations 6-10 to the first total which you recorded on a separate sheet of paper.

3.   Write this sum near the top of the profile graph next to “Anti-Authority.”
4.   Repeat this procedure for all five scoring keys.  Refer to the example below.
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Profile Graph
1. To complete your hazardous attitude profile graph you should enter the raw scores in the correct space below.  The sum of the five scores should equal 150.  If it does not, go back and check your work.

Anti-Authority   _______

Impulsivity        _______

Invulnerability   _______

Macho                _______

Resignation       _______

TOTAL                _______

2.   Now look at the profile graph shown at the right.  You may draw a broad bar up from each hazardous attitude equal to the numerical score of each.  In this way you can get a clearer picture of your personal attitude profile.










Profile Explanation

Now you have a profile graph which indicates the comparative strength of each of the five hazardous attitudes for you.  Your scores are confidential and are not to be shared.  The higher the relative number, the greater is your propensity to respond with that hazardous attitude.  Keep your results in mind as you read further.  Let us begin the explanation of your profile by describing an all-too-common situation.

An inexperienced driver is about to travel on a busy freeway at rush-hour.  He has been advised not to drive there until first having experience during a less-busy period.  Regardless, as the young driver attempts to enter traffic from the on-ramp he sideswipes a truck, thereby causing his death and a further chain-reaction accident leading to the deaths of five other people.

Why did this happen?  Because many accidents involve drivers who allow themselves to be influenced by one or more of the hazardous attitudes.  These attitudes get drivers into trouble by causing them to take chances that invite trouble.







Summary

If you have not already done so, look at your profile to see which hazardous attitudes most often matched your own thinking when you answered the questions.  This shows which attitudes you tend to use when your judgment becomes influenced in a negative manner.  The inventory does not show that you are bound to act in the manner of one or more of the hazardous attitudes (that in itself would be resignation).




We all do, however, exercise these attitudes; they are a part of normal behavior.  But often they will lead to trouble.  And when they do, you will soon see that you will have some tools to use to extract yourself from the grip of that trouble.  Simply knowing that you are capable of hazardous thinking can allow you to change and exercise correct decisions leading to positive outcomes.

Antidotes for Hazardous Attitudes



Now you know there are five hazardous attitudes that contribute to poor driver judgment.  This is an important first step in eliminating them from your decision making process.  We designed the next step to teach you a way to counteract hazardous attitudes so that they do not affect your actions.

Since you generally cannot entertain two opposing thoughts without soon selecting and acting on one, one way to keep from acting on a hazardous attitude is to simply attend to another attitude or thought.  By simply knowing that you are engaging in a hazardous attitude, and also by knowing that there is a safer alternative, you are now equipped to make a logical choice leading to a safe conclusion.

Consider what is shown below as antidotes for hazardous attitudes.  Memorize the antidotes.  Know them so well that they automatically come to mind when you need them.




IDENTIFYING AND REDUCING STRESS

What is Stress?

Stress can be defined as the body’s response to any demand made upon it by physical, physiological, or psychological factors known as stressors.  Any internal or external stimulus that is perceived as a threat to the body’s equilibrium causes a reaction as the body marshals its resources to cope with it.

These reactions include the release of certain chemicals (such as adrenaline) into the blood and a marked increase in the metabolic rate which provides energy to the muscles.  Blood may be shunted away from the stomach and digestive tract to supply the muscles, legs, and brain with more oxygen.  Blood sugar may be increased.  Other hormones improve the blood’s ability to clot.

The result prepares the body to fight or flee, a primordial response to threat.  Unfortunately, in today’s modern world, there is little opportunity to do either, and over a prolonged period of time the lack of the natural fight or flee release mechanism can allow a harmful “build-up” to cause us health problems.

Useful information to drivers about the effects of an immediate source of stress--acute stress--is that one may be unprepared for one’s strangely-reacting body (in light of the above reactions to stress) and allow a 




pounding heart, dry mouth, knotted stomach, and other sensations to get in the way of clear thinking.  A driver should know about his or her own reaction to stress so as to not be distracted by “feelings” of panic.  But as we will see in a moment, other longer-term reactions to stress can even compound our ability to think clearly--maybe even in an emergency when we need to be at our best.

Stressors

As mentioned before, stressors can be:

Physical - environmental conditions such as temperature, humidity, noise, vibration.

Physiological - fatigue, lack of physical fitness, sleep loss, missed meals, and illness.

Psychological - social or emotional factors such as a death in the family, a divorce, a sick relative, a job demotion, low school grades, and so on.  Simply the act of making decisions (even good judgments) can be stressful!
When you need to consider only one thing at a time to reach a decision, you usually have no problem making a decision.  However, you frequently have to deal with many situations at once and make numerous decisions, often based on incomplete information and within a short span of time.  Many of the previous situations described in this text illustrate this point. 




This leads to a growing sense of urgency and tension.  Thinking becomes confused, unfocused.  Too much attention is given to unimportant considerations.  A state of stress overload is reached and a PJ Chain begins.  The stage is set for panic and disaster.  One very effective way to deal with this is to stop the vehicle along the side of the road:  end an emergency before it begins!  This is not “giving-up.”  This is smart decision making.

Drivers should take a stress “inventory” before taking to the road, too. Take count of the physical, physiological, and psychological stressors that may be present.  If some are identified, change the nature of your drive to accommodate your “less-than-ideal” condition.

The accumulated effect of stress is not linear.  That “last little thing!” to go wrong can cause you to “blow-up.”  If it was the first little thing it would have presented little problem.

Relationship Between Stress and Performance

We just noted that the effects of stress were cumulative.  However, some stress is good and, in fact, is required to simply keep us awake.  And performance can increase, but it will then peak, and then begin to fall off rapidly as stress levels exceed our ability to cope.

At lower stress levels we will be bored.  This will be followed by optimal performance at the moderate stress levels.  And then performance will drop quickly at the highest stress levels as shown in this somewhat simplified chart:




Complex or unfamiliar tasks require higher levels of performance than do simple or over-learned tasks.  Furthermore, complex or unfamiliar tasks are also more subject to the adverse effects of increased stress than are tasks which are simple or familiar.  This explains why you need to assess your stress level before taking to the road: you’ll need reserves for emergencies.
Driver Capabilities

Accidents often occur when task requirements exceed driver capabilities.  Capabilities can be adversely affected by a variety of stressors such as fatigue, alcohol, emotional problems, and so on.  The difference between capabilities and task requirements, as shown in the figure below, is called the “margin of safety.”  Note that in this example the margin of safety  is minimal near the end of the drive simply due to fatigue at the end of a long day.  Had any emergency or distraction occurred, or anything else further degraded the driver’s capabilities (alcohol), an accident would have been a likely event.




Whether you perceive life’s many changes as good or bad, they still impose stress.  Remember, stress is cumulative, and if it exceeds your ability to cope, you may become ill or accident-prone.  As your body is continually assaulted by stressors it tries to adjust by preparing you to fight or flee.  To the extent that you are unable to do either you may develop high blood pressure, ulcers, and other diseases which may be 

traced to an inability--over time--to “release” or otherwise cope with stress.  And take an opportunity to learn more about this important subject.




CONCLUSION
This text has drawn on the judgment skill concepts that are widely used by those in the aviation industry.  All pilots, whether civil, airline, or military are trained using the basic techniques that this text has presented for drivers for the first time anywhere.

Should you feel that these pages contain material that might--only might--be useful to other drivers but not you, please consider that pilots use this material as merely a 

beginning point for much further study into the decision-making process.   It  has  been  our  desire to share with you the skills that pilots use to keep their complex and high-performance machines safely in the air.  We hope you experience the same benefits--but that you keep your machine safely on the ground.

A definition to close with: a superior driver uses superior judgment to avoid situations which require superior skill.

Thank you for your interest.
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